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Greetings from the Dean 
Happy February! I trust that your spring semester is off to a smooth start. We began 
the semester with 1600 students in the college. By the fifth day of classes, we were 
up to 1608. Then on Census Day, our student headcount was 1609. Comparatively, 
the fall Census headcount was 1652. Thus, from fall to spring Census Day, we are     
-43 students. While I doubt you “feel” that difference in your classes since it is 
spread across the college, it is a number that we must remain attentive to.  
Spring is a key time for recruitment. Kudos to the ARMR committee for their 
recruitment and retention efforts. I am seeing evidence, not only from the committee, 
but also from individual programs that recruitment is an important part of your spring 
semester work. Please know how much it is noticed and appreciated! 
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It’s Time to Change Our Narrative! 
In our quest to grow student enrollment, and with the 
spring semester being a critical recruitment time, it is 
time to change our narrative. In the video, that I also 
shared last year, Simon Sinek says, “Good marketing 
talks about the buyer and bad marketing talks about the 
seller.” If there is merit to this statement, then as we 
market what we sell, we must appeal to the needs of our 
constituents instead of trying to showcase ourselves. 

Last year, I gave the example of how I believe Education’s BUFF START program did 
this when invited to the table with area superintendents who expressed their needs to us. 
The conversation was focused 100% on their needs, not ours. The motivation behind its 
creation was to serve a need conveyed to us by external constituents in our region. It 
produced enrollment and I anticipate increased enrollment to come.  

Recently the Education department became aware of a TEA grant for ISD’s interested in 
having residency teacher candidates in their schools. One of the requirements of the 
grant is to partner with an EPP that is an approved provider of the the residency 
certificate. The EPP applied for this new certificate right away to be a viable partner for 
our local school districts.  

I am also aware of Dr. Moeller’s efforts to meet the needs of firefighters who desire to 
have an EMA degree. While these are isolated examples, they are not the only instances 
of narrative change in the college. I hope to showcase several in the months ahead. 

The census counts were not particularly exciting. The fruit of our labor may not be 
evident YET, but with current and forthcoming efforts, we are well on our way to 
attaining our goal of 2000 by 2030. 

 

https://www.wtamu.edu/academics/college-education-social-sciences/index.html
https://www.wtamu.edu/_files/docs/academics/college-education-social-sciences/March%20Newsletter_2024.pdf
https://www.wtamu.edu/_files/docs/academics/college-education-social-sciences/March%20Newsletter_2024.pdf
http://www.facebook.com/wtamucoess
http://www.twitter.com/WTAMU_COESS
http://www.instagram.com/WTAMU_COESS
https://youtu.be/74TG41TUXT4?si=LlX2hqGfGEZu3d2B
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Revisioning the Terry B. Rogers College of Education and Social Sciences 
 

Our Why, How, and What 
 

Why? How? What? 
Everything we do in the 
Terry B. Rogers College 
of Education and Social 
Sciences centers on our 
deep-held belief that 
knowledge is key to 
shaping a better future 
for the people who 
comprise our society. In 
short, we do what we do 
because people matter! 

Through a combination of traditional and online 
course offerings coupled with meaningful 
engagement in internships, practicums, clinical 
experiences, research, and service, we avail 
opportunities for individuals seeking advanced 
credentials to positively impact society. We offer 
high-quality, competitively priced degree and 
certification pathways for traditional and non-
traditional students leading to Bachelor’s, Master’s, 
and Doctoral degrees, in addition to an array of 
professional certificates in Education and the Social 
Sciences. 

We contribute to the 
advancement of society 
by developing 
professionals to lead, 
serve, and educate. 
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As a college within the university, it is important that our values (and beliefs), vision, and mission align with the 
university’s. However, with a focus on people and society, there is a reasonable expectation that our values, beliefs, 
vision, and mission as a college may have different, or more specifically defined meanings than those that may be 
more broadly defined by the university. Consider the following in terms of alignment: 

Terry B. Rogers College of Education  
and Social Sciences West Texas A&M University 

 

Our Why: Because people matter! 

Vision: 

We envision a safe and just world where hope is 
inspired, knowledge is valued, and communities 
welcome all perspectives and ideas with respect and 
kindness. 

 

 

Mission: 

We endeavor to advance society by developing 
professionals to lead, serve, and educate. 

 

Beliefs: 

• We believe knowledge is key to shaping the 
future. 

• We believe in the inherent worth of all people.  
• We believe in empowering others. 
• We believe hope can be inspired. 
• We believe in making a positive impact on 

society. 

Core Values: 

• Intellectual Curiosity – We foster continuous 
personal and professional development and 
academic engagement. 

• Integrity – We value honesty and trust in our 
academic pursuits and interactions. 

• Responsibility – We assume accountability for 
our role in the educational community. 

• Respect – We treat others with dignity and value 
differing perspectives. 

Vision: 

Guided by its pioneering spirit, West Texas A&M 
University is recognized for its excellence in teaching and 
learning, and a strong focus on engaging students in 
experiences that aid in the development of skills, 
capabilities, and insights. Our vision is to become a 
Regional Research University responsive to the forces that 
shape who we are. Our distinctive focus on the people and 
places of the Panhandle region will be acknowledged 
throughout Texas, across the country, and around the 
world. 

 

Mission: 

The mission of West Texas A&M University is to provide 
intellectually challenging, critically reflective, regionally 
responsive, and comprehensive academic programs that 
discover, interpret, apply, and disseminate knowledge for 
preparing the next generation of global citizens. 

 

 

Core Values: 

• Academic Freedom – We champion the free exchange 
of ideas. 

• Service – We put the needs of others first. 
• Pragmatism – We seek to apply what we learn for the 

betterment of community. 
• Innovation – We embrace better ways to shape the 

future. 
• Respect – We treat others with dignity which flows 

from the humanity of each individual. 
• Engagement – We promote citizenship and being part 

of something larger than oneself. 
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STUDENT/FACULTY COUNT ASSESSMENT 

Spring Start Up Statistics 
 

According to preliminary numbers obtained from the Office of Institutional Effectiveness, the Terry B. 
Rogers College of Education and Social Sciences began the Spring 2024 semester with 1595 students 
(varies slightly from Census Day stats) enrolled in 191 courses, with enrollment counts totaling 5817, 
taught by 77 faculty.  
 
                           Student Headcount: 1595                              Course Enrollment Count: 5817                                 
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PROGRAM ASSESSMENT 

Annual Program Assessment Requirement and Process 

Aside from being a SAC-COC required activity, program-level assessment of student performance is a 
necessary activity to gauge both academic growth of students and levels of program goal attainment. In the 
absence of assessment, there is no meaningful way to measure the effectiveness of the strategies employed 
by programs within the academic unit. Assessment for Improvement is a component of the Office of 
Institutional Effectiveness.  
 
Dr. Denton has graciously developed the process depicted below to guide each of our programs as they 
engage in the assessment process. Program chairs and directors should begin engaging faculty in the next 
round of assessment that will be due this summer. 
 

 
 
 

https://www.wtamu.edu/academics/institutional-research/assessment-for-improvement/index.html
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ACCREDITATION 

School Psychology Program Receives Notice of National Accreditation 

Under Dr. Denton’s leadership, the School Psychology program has attained full accreditation by the 
National Association of School Psychologists. In a letter dated February 1, 2025, Natalie Politikos, PhD and 
Chair of the NASP Program Accreditation Board notified Dr. Denton that upon completion of review of 
WT’s submission by reviewers trained in the application of the NASP Standards for Graduate Preparation 
of School Psychologists, the NASP Program Accreditation Board granted NASP Accreditation – Full to 
WT’s School Psychology program for the period of February 1, 2025 through February 1, 2032.   

 
CONGRATULATIONS to our School Psychology Program on  

the achievement of this major accomplishment! 
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COLLEGE ENROLLMENT GOAL 

Increasing Headcount 

 
 Needs Assessment Data 

 
 
University and College Goals  

 
 
 
 
 
 
 
 

The Math (in round figures) 
 
Annually: 2000 headcount – 1600 headcount = 400 headcount target growth = 80 headcount growth/year 
                                                    2030 –2025 = 5 years 
 
                 80 headcount growth/year = ~ 4 headcount growth / year / program 
                          ~ 20 programs 
 

 

 
 

WT 125 Goal 3: Increase university enrollment through student recruitment and degree 
attainment. 

TBRCOESS Goal: Increase enrollment in the Terry B. Rogers College of Education and Social 
Sciences to 2000 (headcount) by AY 2030-31 via active recruitment and retention measures. 
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STUDENT ACHIEVEMENT 
 

 
Fall Grades and Accolades 

 
 
 
 
 

  Course Enrollments        A          B         C         D        F    *Other  
            6159                    3351    1273     620     179     291     445 

               100%                    54%     21%     10%    3%     5%      7% 
 
 
 
 

Departments Enrolled A B C D F *Other 

EDUC 2482 
100% 

1621 
65% 

341 
14% 

134 
5% 

26 
1% 

116 
5% 

244 
10% 

PSCJ 1952 
100% 

950 
49% 

512 
26% 

257 
13% 

67 
3% 

94 
5% 

72 
4% 

PSSW 1725 
100% 

780 
45% 

420 
24% 

229 
13% 

86 
5% 

81 
5% 

129 
8% 

             * Note: Other includes X, XF, I, IP, and S 
 
 
 
 
                  President’s List                            Dean’s List 
 

            118                   150 
 
 

 
 
 

P 6 C3T8#y P 6 C3T8#y

P 6 C3T8T 57bA#y

President’s List 
P262C3T8TB58bA#y1

Dean’s List 

https://www.wtamu.edu/academics/lists/2024fa-president.html
https://www.wtamu.edu/academics/lists/2024fa-dean.html
https://www.wtamu.edu/academics/lists/2024fa-president.html
https://www.wtamu.edu/academics/lists/2024fa-dean.html
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STUDENT OF THE MONTH 
 

As a part of our student retention efforts, and in conjunction with our goal to increase student headcount, 
the Terry B Rogers College of Education and Social Sciences will recognize three students each full month 
of the regular, long semesters for the Student of the Month. Students will be nominated by their faculty 
and/or programs for this recognition, and awards will be chosen by the college leadership team. This 
recognition will allow the college to highlight students and their outstanding performance, encouraging 
perseverance in their studies. 

Students will be nominated by faculty via an online 
submission. The criteria include (a) GPA >3.25, and (b) 
outstanding performance (e.g., academic achievement, 
research productivity, etc.). A student awardee will be 
chosen from each department (3 total) based on the 
faculty nominations. College leadership will verify 
GPA’s and will choose awardees if multiple nominations 
are presented within a department. 

Online nominations will be shared and open at the 
beginning of each full month of regular, long semesters: 
February, March, and April in the spring and September, 
October, and November in the fall. Then, awardees will 
be highlighted in college media and newsletters at the 
beginning of the following months. At the end of the 
semester, all awardees (9) will be recognized during a 
college event. 

 

Faculty: Nominate worthy candidates via the nomination link or the QR code below. 
 
 

 
 
 
  

 
 
 
 
 
 
 
 

P280C3T9#y1P 80C3T9T 5bA#y

Nominate a Worthy 
Student Now 

https://wtamuuw.az1.qualtrics.com/jfe/form/SV_00BgmQNpr1tTbkW
https://wtamuuw.az1.qualtrics.com/jfe/form/SV_00BgmQNpr1tTbkW
https://wtamuuw.az1.qualtrics.com/jfe/form/SV_00BgmQNpr1tTbkW
https://wtamuuw.az1.qualtrics.com/jfe/form/SV_00BgmQNpr1tTbkW
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ROGERS LEAD WT 
 

Rogers LEAD WT is currently recruiting students to apply for the Class of 2027. Now is the time to 
recommend outstanding students in our college who meet the Rogers LEAD WT criteria. Twenty-five 
students will be selected for Rogers LEAD WT through a selective application and interview process.  
 
Students will be evaluated on the following criteria:  

• Approach - LEAD Scholars are optimistic, energetic, and giving. 
• Work Ethic - LEAD Scholars are responsible, take initiative, and show self-discipline.  
• People Skills - LEAD Scholars communicate effectively with others, work as part of a team, and 

represent LEAD WT professionally on campus and in the community. 
• Aspiration - LEAD Scholars demonstrate a desire for personal growth and development and will be 

able to articulate their goals and plans for the future. 
  

 
 
A list of students from our college who qualify for LEAD based on a 2.75 or higher GPA and having at 
least four long semesters remaining at West Texas A&M University (beginning at the start of August 2025) 
is accessible faculty only. The priority deadline is February 9th and the final deadline for applications 
is February 23rd.  
 
 
 
 

 

P310C3T10#y1 P310C3T10#y2
P3 0C3T 0T 8bA#y

Rogers LEAD WT Website 
P3 0C3T 0T 9bA#y

Rogers LEAD Application 

https://wtamu0-my.sharepoint.com/:x:/g/personal/gbigham_wtamu_edu/EUPNnpBdyPBCq2wHVgpiYYQBoFOwxQu9I-QJPQJY6WRE-g?e=C7eLA3
https://www.wtamu.edu/academics/academic-affairs/rogers-lead-wt/index.html
https://www.wtamu.edu/academics/academic-affairs/rogers-lead-wt/lead-wt-apply.html
https://www.wtamu.edu/academics/academic-affairs/rogers-lead-wt/index.html
https://www.wtamu.edu/academics/academic-affairs/rogers-lead-wt/lead-wt-apply.html


11 | P a g e  
 

 

ST
U

D
EN

TS
 

TEACHER CERTIFICATION 
The Educator Preparation Program’s (EPP) methods orientation was conducted on January 24th. The 60 + 
attendees gained information on topics inclusive of methods placement for classroom field-based 
experiences, testing support and resources, test voucher eligibility, and future clinical teaching 
information.  
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https://www.wtamu.edu/research/research-grants-services-programs/mcnair-scholars/mcnair-scholars-how-to-apply.html
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STUDENT SUCCESS  
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TEACHING EXCELLENCE 

Library Lifesavers 
The Cornette Library welcomes us to the spring semester! They would like to share a few library lifesavers 
to get your semester off to a great start. 

Federal Publications 

• As the only Federal Depository Library in the Texas Panhandle, the Government Documents unit 
has been assisting patrons since 1928.  Let us help you, too! 

Interlibrary Loan 

• If we don’t have what you need in our collection you can borrow it through Interlibrary Loan. 
Create an account or log in here ILL login. 

EBSCO  

• EBSCOhost's interface has changed. Please check and refresh any links to materials hosted on the 
EBSCO platform.  

OER 

• Use the Open Textbook Library to read vetted reviews of high-quality OER. 

Research 

• Cornette library has a chat service on our website that is available 24 hours a day 7 days a week. If 
you need research help and can’t see us in person, feel free to chat with us anytime, day or night.  

Please call (806) 651-2215 if Cornette Library can assist you in any way. 

 
 

Online Programs Rise in National and State Ranks 
According to U.S. News & World Report 

 
WT’s online bachelor’s program rose to 32nd in the nation and ranks 4th in Texas. Two programs from the 
Terry B. Rogers College of Education and Social Sciences were highlighted. The master’s programs in 
Criminal Justice and Education were included in the Best Online line up! Refer to the press release for more 
details. 

 

 
 
 
 
 

https://www.doi.gov/library/collections/federal-documents
https://wtamu.illiad.oclc.org/illiad/logon.html
https://open.umn.edu/opentextbooks/
https://www.usnews.com/education/online-education/west-texas-a-m-university-229814
https://www.wtamu.edu/news/2025/01/us-news-wt-online-programs-rise-in-national-state-rankings.html
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INSTRUCTIONAL TECHNOLOGY 

Canvas Course Migration Training 
To assist with the transition from Bb to Canvas, our friends in Instructional Technology have scheduled a 
series of workshops designed to assist you with cleaning up migrated courses in preparation for a successful 
launch in WTClass Canvas.  

ALL FACULTY (teaching F2F and online) are highly encouraged to attend at least the First Steps 
in the WTClass Canvas Migration Workshop.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Register at: https://www.trumba.com/calendars/wtamu-it-training  

 
 
 
 

https://www.trumba.com/calendars/wtamu-it-training
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On May 30, 2025, students taking 2025 SU1 courses will gain access to their courses for the first semester 
in the new WTClass Canvas system. In preparation for the launch of WTClass Canvas for the 2025 SU1 
term.  

2025 SUMMER ONLINE FACULTY are urged to attend the first 3 workshops 
sequentially in February and March. 
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FACULTY NOT TEACHING IN THE SUMMER have the added 
convenience of delaying enrollment in the First Steps in the WTClass Canvas Migration Workshop until 
April through July. 

 

Clean-up of online course migrations WILL BE NECESSAY. 

 

Register at: https://www.trumba.com/calendars/wtamu-it-training 

 
 
 

https://www.trumba.com/calendars/wtamu-it-training
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Office of Career and Professional Development 

 
The Office of Career and Professional Development is 
here to support you and your students on their career 
development path. 
  
There are many ways you can add career development-
related assignments to your spring curriculum and we 
will compare your class roster to attendance for all 
OCPD appointments and events to make tracking easy 
for you.  
  
Classroom presentations: 

• Presentation topics keep growing and now 
include Career Conversations, an option for a 
guided conversation with employers working 
within industries of interest to your students! 

• OCPD can interact with your students through 
live virtual, pre-recorded, in-person, and hybrid 
options. 

• If there is a day that you need to miss class, don’t 
cancel!  Host us instead. 

• To schedule, complete the online form or email us at wtcareer@wtamu.edu. 
• If you advise a student organization, they can schedule a presentation with this form, too. 

  
Mock Interviews: 

• Once per month, Panhandle employers with hiring experience lead interviews and offer constructive 
feedback to our students. 

• Virtual and in-person interview options are available. 
• Students must pre-register and spots are limited, so please contact us if you are planning to require 

a mock interview as part of an assignment. 
  
Spring 2025 Career Events 

• Save the date for 6 upcoming job fairs. 
• This semester, we have a one-stop-shop for students to prepare for the Career and Internship Expo. 

o Expo Essentials: 12:00 PM - 5:00 PM on January 28th and February 4th 
o Drop-in opportunity for resume reviews, professional clothing closet browsing, and 

headshots. 
• Students can workshop their LinkedIn profile with support from local professionals at LinkedIn 

Link-Up. 
o February 7th, 10:30 AM - 12:30 PM. 
o Spots are limited so encourage students to register today! 

  
Reach out to wtcareer@wtamu.edu or ext. 2345 with questions. 

 

https://www.wtamu.edu/_files/docs/student-support/career-services-docs/presentation-topic-descriptions-SP25.pdf
https://wtamuuw.az1.qualtrics.com/jfe/form/SV_4InmwLhlQRdJ2gS
mailto:wtcareer@wtamu.edu
https://www.wtamu.edu/student-support/career-services/prof-dev/mock-interviews.html
https://www.wtamu.edu/student-support/career-services/job-search/job-fair-info.html
https://wtamu.joinhandshake.com/events/1662697/share_preview
https://wtamu.joinhandshake.com/events/1662697/share_preview
https://wtamu.joinhandshake.com/events/1662700/share_preview
https://wtamu.joinhandshake.com/events/1662700/share_preview
https://wtamu.joinhandshake.com/events/1662604/share_preview
https://wtamu.joinhandshake.com/events/1662604/share_preview
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FACULTY DEVELOPMENT 
 

 
 

 

 
 

Digital Learning Summit, February 11-12, 2025 – Registration Open 

The Division of Digital Learning at the Texas Higher Education Coordinating Board is excited to 
open registration and announce plenary speakers for the third Digital Learning Summit. This 
year’s theme, Choosing Agility: Adapting to a New Era of Innovation in Digital Learning, explores 
strategies for building flexibility to thrive in an evolving digital landscape. 

This free virtual event brings together colleagues from across Texas and beyond to explore 
cutting-edge trends transforming higher education and will be headlined by nationally acclaimed 
thought leaders: 

• Bryan Alexander, Ph.D., Senior Scholar, Georgetown University 

• Yakut Gazi, Ph.D., Vice Provost for Learning Innovation and Digital Education, Duke 
University 

• Todd McLees, Founder, HumanSkills.ai 

• C. Edward Watson, Ph.D., Vice President for Digital Innovation, American Association of 
Colleges and Universities, Co-Author Teaching with AI  

Registration and the Agenda at a Glance are now available. 

To enhance the virtual summit experience, institutions are invited to host live campus Idea 
Exchanges. These onsite events offer a dynamic platform to extend discussions from thought-
provoking sessions, exchange ideas sparked by summit content, and share insights on digital 
innovation within your communities. A comprehensive Host Institution Guide will be provided to 
support successful event planning for those who sign up. 

We encourage you to share this announcement with faculty, librarians, instructional designers, 
administrators, digital learning staff, and other campus leaders who may be interested in 
advancing digital innovation. We look forward to your participation in this year’s Texas digital 
learning conversation. 

Visit DLTX to keep up to date on Digital Learning News and Events. 

If you have questions, please contact Dr. Elizabeth Tolman, Program Director, at 
digitallearning@highered.texas.gov. 

https://links-2.govdelivery.com/CL0/https:%2F%2Fgufaculty360.georgetown.edu%2Fs%2Fcontact%2F0033600001rcq9iAAA%2Fbryan-alexander/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/N61_8Hv_YR-DvneBvvrdJVXJGr7C9zJ_pIUmYvpz8Q4=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fduke.edu%2Fabout%2Fleadership%2Fgazi%2F/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/G4377jNE9ViHndlUnV3-khtMGnKq47zaVTq0w_od_Os=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.humanskills.ai%2F/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/c5OFTLI5SFK7sSdP48eAWAyPO0vqeN5Xue8IMqNxHIg=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.aacu.org%2Fpeople%2Fc-edward-watson/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/-qAw4_OoLL_gS3nRvVY03P5YNMuUcn-aG4AQb_e0q28=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fcvent.me%2FKNaevl/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/NuPzZVewNZuph0nF3ivtmFrp9PnZiXSzFWoczXPu_O0=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fapp.smartsheet.com%2Fb%2Fform%2F809e6e9e33734b9888ba541628d0a46c/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/D5u24kKbUKEjSVv4_PpLWctjPTsAFypJXfvyTHTaTjw=383
https://links-2.govdelivery.com/CL0/https:%2F%2Fdltx.highered.texas.gov%2F/1/01010193b63282bc-fd83716f-43fb-4c79-a636-02383d91fdd4-000000/6FQahUsHeF6Zyo4fs_togrSrIpkftszbfwtNOACdibw=383
mailto:digitallearning@highered.texas.gov
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Student Mental Health Support 
The Texas A&M University System is collaborating with the JED Foundation to better support mental 
health across campus. A JED Foundation staff member will present a free virtual webinar to help faculty 
and staff better support students in distress.  
 

Gustavo Molinar will be presenting The Jed Foundation’s “You Can Help a Student” for all TAMU 
System schools from 1 to 2 p.m. CST Feb. 11. This presentation, titled You can Help a Student: 
Recognizing Signs of Distress amongst Young Adults is intended for any faculty/staff at any TAMUS 
school.  
 

Participants will be able to: 
1) Describe the mental health landscape of students 
2) Identify signs of distress in peers, students, and self 
3) Discuss how they can help when someone is in distress or experiencing suicidal 
ideation 
4) Identify where to go when professional help is needed and know where to find additional resources 
 

If you have questions, contact Chris Thomas at or Amy Andersen. 

 

ACUE Course Opportunity 
 

As part of our commitment to student success and your professional development, WT  is providing you 
with high-quality courses in effective teaching practices, in partnership with the Association of College and 
University Educators (ACUE).   
 Your certification in the ACUE Framework will be endorsed by the American Council on Education 

(ACE) 
 The evidence-based practices you will learn are proven to increase student engagement, retention, and 

performance 
 Courses are online, asynchronous, taken alongside a cohort of your peers  

 
CLICK HERE TO INVEST IN YOURSELF 

 
This course will begin February 17th and space is limited so you are encouraged to register as soon as 
possible. Learn more by reading the course description below or attending an ACUE Information Session.  
 

Course Title: Creating a Productive Learning Environment 
 

Course Description: Create an optimal environment that supports learning, increases engagement, and 
helps students persist in meeting academic challenges. ACUE's Creating a Productive Learning 
Environment course equips instructors with evidence-based teaching practices that help faculty ensure 
access to learning and provide feedback necessary for students to improve their performance. Modules in 
this course present practices for leading a productive first day, promoting a civil learning environment, 
ensuring access to learning, helping students persist in their studies, providing useful feedback, and 
checking for student understanding. Completing this course is one step toward becoming certified in 
ACUE's Effective Teaching Practice Framework, endorsed by the American Council on Education (ACE). 
This course contains six modules that take approximately 8 weeks to complete. 
 

 

P568C2T23#y1 P568C2T23TB11#y1

Register 

mailto:cthomas@wtamu.edu
mailto:aandersen@wtamu.edu
https://acue.org/
https://acue.org/
https://portal.acue.org/pages/tamus-west
https://acue.org/information-sessions/
https://jedfoundation-org.zoom.us/webinar/register/WN_5ZhfA_rnQZmVUDUOnC3v0w
https://jedfoundation-org.zoom.us/webinar/register/WN_5ZhfA_rnQZmVUDUOnC3v0w
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COMPLIANCE CORNER 
 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Effective Jan. 1 through Dec. 31, 2025, the maximum mileage reimbursement rate for  
state employee travel in a personal vehicle increased to 70 cents per mile, up from 67 cents  
in 2024. A travel voucher form and mileage log form for 2025 are available on the WT Intranet 
here: wtaccess.wtamu.edu/travel/ 

 
 
 
 

 

https://wtaccess.wtamu.edu/travel/
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SCHOLARLY PRODUCTIVITY 

 
 

Student and Faculty Member Joint Publication 
 

 
 

 
Publication Co-Authored by Allan Baltazar and Dr. Brandon Bang 

 
Allan Baltazar is pursuing his Master                                                  Dr. Bang is an Assistant Professor  
of Arts Degree in Psychology.                                                             and Director of the Criminal Justice 
                                                                                                              Program. 
 
 

 
 

https://link.springer.com/content/pdf/10.1007/s11896-025-09729-7.pdf
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Dr. Sohee Kim Co-Authors Article  

 
The Effects of Absolute Status, Relative Status, and Patriarchal Culture  

on the Victimization of Women: An International Comparative Study 

 
 
 
 

 
Dr. Kim is an Assistant Professor in the Criminal Justice Program. 
 
 

Paper Presentation at the Southern Political Science Association Conference 
 
Dr. Dave Rausch and Mary Scanlon Rausch recently presented a paper at the 2025 
meeting of the Southern Political Science Association in San Juan, Puerto Rico. 
 
Title: "A Tale of Two State Questions: Direct Democracy and Marijuana 
Legalization in Oklahoma" 
 
Abstract: 
At the June 2018 primary election, Oklahoma voters considered a citizen initiative to 
allow the licensed cultivation, use and possession of marijuana for medicinal 
purposes. Oklahoma voters considered a proposal to expand marijuana legalization 
to recreational use in March 2023. The medical marijuana proposal was successful, 
receiving over 57 percent of the vote in a state that most observers consider to be 
reliably conservative. Recreational marijuana was rejected in 2023 with over 60 
percent voting no. This paper examined the two initiative campaigns. The present 
research analyzes the role of morality in the voting differences seen in different parts 
of the state. Using OLS regression, this paper examines the vote on the initiatives at 
the county-level and considers the role of religious affiliation, political party 
identification, and rurality in the success or failure of the initiatives. The findings 
suggest that support and opposition to marijuana legalization in Oklahoma are the 
result of many factors. 

 
 
 

P66 C T 6#y

P66 C T 6T 36#y

Access Article PDF 

P66 C T 6#y

P662C2T26TB38#y1

Access Article Online 

https://wtamu0-my.sharepoint.com/:b:/g/personal/gbigham_wtamu_edu/EW7NtFdN1zlCu4mgprNXybYBuc_1ut6D1z5oYYEZwdmitA?e=AaJUCR
https://wtamu0-my.sharepoint.com/:b:/g/personal/gbigham_wtamu_edu/EW7NtFdN1zlCu4mgprNXybYBuc_1ut6D1z5oYYEZwdmitA?e=AaJUCR
https://www.sciencedirect.com/science/article/pii/S1756061624000740
https://wtamu0-my.sharepoint.com/:b:/g/personal/gbigham_wtamu_edu/EW7NtFdN1zlCu4mgprNXybYBuc_1ut6D1z5oYYEZwdmitA?e=AaJUCR
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Educational Research Examines Academic Success of Refugee Students 

 
Due in part to grant funding from the Amarillo Area Foundation and her recent 
professorship appointment, Dr. Sang Hwang, Lanna and Bob Hatton Professor of 
Education, is conducting a study in Eastridge Elementary within Amarillo ISD 
where she and her research assistants are engaged in observations of children in 
the classroom and after-school program settings. Her work focuses on 
monitoring second-generation refugee students where she is examining the 
influence of parental involvement on their academic success. In collaboration 
with 3rd-grade teachers in ELAR, Math, and Science, she and her associates will 
assess 30 selected students over the next three years, tracking their progress until 
graduation. Additionally, they aim to engage parents by inviting them to learn 
about their child's activities and providing strategies and resources to support 
learning at home. 
 
 

 
Presentation Opportunity 

 

 
Ctrl + Click on graphic for additional information 

 
 
 
 

https://wtamu0-my.sharepoint.com/:b:/g/personal/gbigham_wtamu_edu/Ecr1cn1glepAuwaKVOaSb1IBGzrbpT8kC19U1fmblDe6yw?e=tKsJwm
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Sponsored Research Services Grant Report  
Steve McLean, Director of Sponsored Research Services, reported the following for FY 2025: 

 
Note: FY 2025 proposal and award activity spans September 1 through January 31, 2025 

 

OUTREACH 

 
Center for Learning Disabilities 

 
The Center for Learning Disabilities (CLD) hosts Community Workshops throughout the academic year. 
The line-up for 2025 is as follows: 
 
February 3 Legal Issues and Special Populations 
March 3 Practical Tips to Support Students with Learning Differences at Home 
April 7 Differentiation in the Classroom for Students with Learning Differences 

May 5 Transition to College Panel: Advocacy and Recommendations from College 
Students’ Lived Experiences 

 

 
 
 
 

$1,307,919 

$5,000 

$48,256 

$1,165,491 

$0 

$473,803 
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NHS

SRS Grant Report FY 2025

Requested Received

https://www.wtamu.edu/academics/college-education-social-sciences/department-education/special-programs/center-learning-disabilities/index.html
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ENROLLMENT GROWTH 
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Application to Admission 

 
As we face the realities associated with decreasing enrollments, simply recruiting students is not enough. 
We cannot afford to lose any recruited students along the way. I am aware of instances in our college where 
we have lost students for various reasons in the application phase. The graph below shows the average 
number of days graduate students in departments across the university experience in the application to 
admission process. As you can see, within our college, this report reveals a range of 22 to 83 days. While I 
understand that there are legitimate reasons for differentiation, this prompts me to ask if we should review 
our systems and processes in this area to identify ways we might be able to reduce the time from application 
to admission in our graduate programs. 
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February 2025 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
      1 

Scholarship Application 
Priority Action Date 
 

 
2 
 

3 
2:00: IRB and IACUC 
Submission Deadline 
CLD Workshop 
APS due 
 

4 
 
 

5 
12th Class Day 
 
 

6 
 

7 
Buffalo Roundup 

 

8 
 

9 
 

10 
 
 
 
 
 
 

11 
 

12 
 
 

13 
9:40: Spring Career and 
Internship EXPO; FUB 
 
6:30: EPP Pinning 
Ceremony; JBK Legacy Hall 
 

14 
Buffalo Roundup 
 
 
 

15 
Fall Graduation Application 
Available 
 
 

   

16 
 

17 
2:00: IRB and IACUC 
Submission Deadline 
 
20th Class Day 

 

18 
Greenlighting available for 
May, SU 1, SU2, and Fall 
 
 
 

 

19 
 
 

20 
 
 
 
 
 

21 
Buffalo Roundup 
 
IT Maintenance 

22 
 

23 
 

 
 

24 
 

25 26 27 
Last day to drop or 
withdraw from 8-week 
classes with grade of X 
9:30: Why Teach?; JBK 
Legacy Hall 

 

28 
Buffalo Roundup 
 
11:00: Induction/Mentoring 
Meeting; OM 218 
 

 

 

Academic Affairs Calendar                                                                                                                    Academic Calendar (Registrar) 
 
 

http://www.wtamu.edu/irb
http://www.wtamu.edu/iacuc
http://www.wtamu.edu/irb
http://www.wtamu.edu/iacuc
https://www.wtamu.edu/_files/docs/academics/academic-affairs/aa-calendars-and-docs/aa-calendar-fa-2024.pdf
https://www.wtamu.edu/academics/calendar/index.html
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March 2025 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
      1 

 
 

2 
 

3 
2:00: IRB and IACUC 
Submission Deadline 
CLD Workshop  

4 
 
 
 

5 
 
 

6 
Faculty and Student 
Research Poster Session and 
Research Fair; Cornette 
Library 

7 
Buffalo Roundup 

 

8 
 

9 
 

10 
 
 
Spring Break  
 
 

11 
 

12 
 

13 
 

14 
University Closed 
 
 

15 
 
 

   

16 
 

17 
2:00: IRB and IACUC 
Submission Deadline 
 

 

18 
 
 
 

 

19 
 
 

20 
 
 
 
 
Finals for 8 wk classes 

21 
Buffalo Roundup 
Midterm 
IT Maintenance 
 
 
 

22 
 

23 
 

 
 

24 
Midterm grades due for 
developmental and core 
courses 

25 26 
8:40: Educators EXPO; FUB 

27 
 
 
 

 

28 
Buffalo Roundup 
 
11:00: Induction/Mentoring 
Meeting; OM 218 

 

29 

30 31 
Last day to drop/WD with 
grade of X 

 
 

     

Academic Affairs Calendar                                                                                                                    Academic Calendar (Registrar) 

http://www.wtamu.edu/irb
http://www.wtamu.edu/iacuc
http://www.wtamu.edu/irb
http://www.wtamu.edu/iacuc
https://www.wtamu.edu/_files/docs/academics/academic-affairs/aa-calendars-and-docs/aa-calendar-fa-2024.pdf
https://www.wtamu.edu/academics/calendar/index.html
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