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Rule Summary 

System Policy 08.01 on Civil Rights Protections and Compliance establishes civil rights 
protections prohibiting discrimination against employees, students, applicants for employment or 
admission, or the public. System Regulation 08.01.01 on Civil Rights Compliance establishes 
system-wide standards for the reporting, review, and resolution of civil rights-based compliance 
that is in conformity with federal and state law. The purpose of this rule is to define the rules and 
processes by which the policy and regulation will be enforced at West Texas A&M University 
(WTAMU). 

Furthermore, WT AMU is committed to creating and maintaining a campus environment where 
all individuals are treated with respect and dignity and where all are free to participate in a lively 
exchange of ideas. Each student has a right to learn, including online and virtual environments, 
and each employee has the right to work in an environment free of discrimination. 

Rule 

1. RESPONSIBILITIES

All employees and students are responsible for ensuring their work, and educational, and 
residential environments are free from discrimination. When alleged or suspected 
discrimination is experienced, or observed by, or made known to, an employee or student, the 
employee/student is responsible for reporting that information as outlined below. 

1.1. Civil Rights Protections Program Oversight 

The President/CEO designates the Executive Director of Civil Rights and Title IX, or 
designated Deputy Title IX Coordinator in the absence of the Executive Director, as 
the person responsible for overseeing WTAMU's civil rights protection program. The 
Executive Director is available at: Title IX office address: 301 23rd St. Canyon, 
Texas 79015 Old Sub Building #108 (806) 651-3199, TitleIX@wtamu.edu. The 
Executive Director shall (1) ensure that all allegations of discrimination are 
promptly, thoroughly, and equitably investigated and resolved; (2) periodically 
follow up on situations in which discrimination is found to ensure that the situation 
does not recur; (3) develop, conduct, coordinate, and oversee campus civil rights 
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*System approvals are contingent upon incorporation of any and all System-required
changes in the rule's final posting.
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